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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

CARMEL COLLEGE OF ARTS, SCI ENCE AND
COMMERCE FOR WOMEN

Name of the head of the Institution

DR SR. MARI A ARADHANA A. C.

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08322790959
Mobile no. 9960917301

Registered Email

carnel col | ege64@nai | . com

Alternate Email

acar adhana@ahoo. co. uk

Address Nuvem Sal cete Goa
City/Town SOUTH

State/UT Goa

Pincode 403713




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

MRS. SAJANI D COSTA

Phone no/Alternate Phone no.

08322790714

Mobile no.

9823723060

Registered Email

carnmel i gac@nai | . com

Alternate Email

saj ani dcost a@ar el col | egegoa. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://carnel col | egegoa. or g/ agar

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://carnel col | egegoa. or g/ nedi a/ upl oa

ds/ Cal ander %2019- 20. j pg

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEErERlET Period From Period To
3 A 3.02 2016 29- Mar - 2016 28- Mar - 2021

6. Date of Establishment of IQAC

08- Apr - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Tal k on PCO

06- Feb- 2020 250

Number of participants/ beneficiaries



http://carmelcollegegoa.org/aqar
http://carmelcollegegoa.org/media/uploads/Calander%2019-20.jpg
http://carmelcollegegoa.org/media/uploads/Calander%2019-20.jpg

Nat i onal Webi nar on NAAC 15-Jul - 2020 94
RAF 01
Bl ood Donati on becone a 04- Jul - 2019 60
Donor 01
Talk on CalciumVitanin D 01- Aug- 2019 200
& Bone Health 01
Tal k on Organ Donati on 19- Sep- 2019 100

01

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Green Audit Water Energy waste. Data of flora Fauna of the College is conplied.

Conduct of Exam nmade nore transparent - Paper shown to the students

Pol i ci es prepared on various aspects for the College

Col | ege feedback formdrafted & feed back received fromparents, students &
al ummi



https://assessmentonline.naac.gov.in/public/Postacc/Formation/6349_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6349_Minutes.pdf

Curriculum feed back forns drafted & feedback received fromstudents & teachers

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ncrease the strength of students for
the acadenic year 201920

| ncrease in nunber of students across
streans wWith a third division in Arts
at the first year |evel.

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 31-Jul - 2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 31-Jul - 2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 28- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

At tendance: Teachers have to upload the
attendance daily. The student can view
their attendance both as |ectures
cumul ati ve percentage and subj ect
specific. Gven that many of the
students do not have internet access at
hone, parents/guardi ans of the students
are al so send a nessage via an sns at
regular intervals so as to allow them
to nonitor the sane. Admi ssion: This
nmodul e al l ows for single w ndow

adm ssi on procedures. The prospectus is
avai l abl e online. The students have to



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6349_Quality.xlsx

submt the application formonline and
ones they are selected the fees are

al so collected online. Wbsite: The
managenent has appointed a web

coordi nator who maintains the website.
It is constantly updated with

i nformation about the institution.
Every HOD and heads of various college
committees will send reports to the web
coordi nator and the sane will be

upl oaded. The website contains

i nformation about the college and is
attractive and user friendly. A
academc related information such as
course informati on, new cour ses,

sem nars etc and al so various academi c
and cocurricul ar programs held, and
upcom ng events are constantly updat ed.
Results: This nodule is used by the
adm nistration staff for the
preparation of results. Library The
library uses LIBSYS software. Students
and teachers use the Wb OPAC facility
and | NFLI BNET to access ebooks. O fice
Accounts All accounts are naintained
through Tally ERP 9. G P.F. , Salary
Slips, Form 16 are enmniled to the staff
menbers.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curricula is adopted and governed by the Goa university prograns. The teachers
are part of the BOS and are actively involved in designing the curriculum A
nunber of faculties are special invitees to the BoS in their disciplines and

are instrunental in the conceptualization and preparation of the final syllabus

in their subject. They are also instrunmental in incorporating suggestions
recei ved from student’s feedback about the syllabus. Al these endeavors ensure

that the curriculumis updated and relevant to the courses offered by the

Col I ege. The prescribed curriculum and syllabus is executed and conpl et ed
effectively by a nunber of teaching nethods and even innovative strategies. The

institution always keeps in mnd the rel evance to the
| ocal / nati onal / regi onal / gl obal devel opnental needs while fram ng | earning
objectives. To facilitate the same, the institution has incorporated
certificate courses. The institution has also inplenented the | SO standards in
curriculum planning and inplenentation. At the end of each senester or acadenic
year departnent neetings are held where the HOD al |l ocates subjects to be taught
by each faculty nenber depending on their subject specialization, and the work-
| oad, so as to enable adequate tinme to prepare for the next senester or
acadenmic year.. At the beginning of the senester, each teacher prepares Wrk

Performa schedul es, these are detailed outline of syllabus conpletion, teaching
nmet hodol ogy to be adopted, inclusive of innovation in teaching nethodol ogi es,
field trips, guest lectures. At the end of the each chapter, the teachers are




required to record their conpliance
approved by the HoD and then by the Principal
with the students, and inforns them about the various teaching nethodol ogies to
be adopted for that subject at the start of each senester.
al so access the coll ege websites for the syll abi
begi nni ng of each acadenic year the Coll ege also plans co-curricular activities
for the students, which are nentioned in the acadenic cal endar
calendar is also a part of the College handbook which is given to every faculty
and student. The handbook al so nmentions the tentative schedul es of university
exam nations, college | SA and SEE. The cal endar
| evel micro-planning.

Teacher

for

papers taught.

These work Performa schedul es are first
di scusses the syll abus

The students can

At the

Thi s academn c

provi des a base for depart nment

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

Hi story
t hr ough
Heri t age

Personal ity
devel opnent
per sonal
groom ng
course

Scr eeni ng
play witing

Dance
wor kshop

Course in
Konkani
Ot hogr aphy
G ammer

Course in
Bakery

Trai ni ng
pr ogr amre
for civil
services

Appl i cation
of
Econometrics
for research

Diploma Courses

Dates of Duration

Introduction

26/ 07/ 2019 2
19/ 08/ 2019 3
14/ 11/ 2019 10
04/ 12/ 2019 2
31/ 01/ 2020 2
18/ 11/ 2019 5
24/ 09/ 2019 3
20/ 01/ 2020 2

Focus on employ
ability/entreprene

Skill

Development

urship
entrepreneur Know edge of
ship cul ture
hi story of
Goa
enpl oyabi lit Per sona
y devel opnent

ent repr eneur Witing
ship skill
ent repr eneur Danci ng
ship skills
enpl oyabi it writing
y skill
ent repr eneur Baki ng
ship skills
enpl oyabi it G vi
y services
enpl oyabi lit Research
y

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Hi ndi 15/ 06/ 2019
BA Engl i sh 15/ 06/ 2019
BSc Mat hemat i cs 15/ 06/ 2019
No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

ool ogy/ Physi cs/ Mat hs

CBCS CBCS/Elective Course System
BA TYBA- Hi story/ Economi cs/ P 15/ 06/ 2019
olitical Sciencel/Hi ndi/Ko
nkani / Psychol ogy/ Engl i sh
BCom TYBCOM 15/ 06/ 2019
Account s/ Managenent
BSc TYBSC- Bot any/ Chemistry/ Z 15/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
162

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent 19/ 08/ 2019 27
and Personal groom ng
Cour se
Dance wor kshop 04/ 12/ 2019 40
Course i n Bakery 18/ 11/ 2019 10

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Engl i sh/ Hi ndi / Konkani / Eco 72
nom cs/ Hi story/ Political
Sci ence/ Psychol ogy
BCom Account s/ Managenent 74
BSc Zool ogy/ Bot any/ Chem stry/ 74
Physi cs/ Mat hs
VA Psychol ogy 6

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)




Feedback Obtained

At the end of each senester students feedback is obtained tabul ated feedback is
sent to the departnents. In the departnent neetings the feedback is anal ysed
and report action to be taken is prepared and given to the | QAC

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc 30 15 15
VA 30 16 16
MCom 40 15 15
BSc 360 359 280
BCom 332 243 243
BA 432 398 398
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 921 46 64 9 88

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
88 100 100 100 1 100

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

At the beginning of the academic year, each full-time teacher is assigned mentorship for 18 to 20 students. At the
beginning of the semester, a detailed interview is held with each mentee, information of which is recorded in a
controlled document set by the ISO. A time is allotted for mentoring by the intuition which is made known to the
students through the academic calendar uploaded on the website. Besides the mentors also inform the students.
Every third and fourth Thursday one hour is scheduled within the time table for this process. At the end of the
semester, the mentor has to file a report of the type of interactions they had with their mentees and the outcome
of the same. Based on the nature of problems faced by the students for e.g. confusion about career options, the
faculty will occasionally also organize programs and lectures for the same. Personal problems faced by the
student are addressed and referrals to the counsellors are made accordingly.



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6349_ict_tools_1600488175.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6349_e_resource_1600488219.xlsx

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution

967 58 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

88 75 15 15 19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 DR. SR. MARI A Pri nci pal BEST TEACHER AWARD
ARADHANA A. C.
2020 DR. MANQJ R. BORKAR |Associ at e Prof essor DEDI CATED
VERI TORI US SERVI CE
2020 DR. JOAO EFREM DE |Associ ate Professor DEDI CATED
SA VERI TORI US SERVI CE
2020 DR. SR. MARI A Pri nci pal DEDI CATED
ARADHANA A. C. VERI TORI US SERVI CE
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The college has to follow the Goa university guidelines for evaluation of both
continuous internal evaluation systens as well as senmester end exans. However,
the natures of assignnents are nore field based and experiential |earning
reports. Additionally every student has to report 15 days or 45 hours of
internship or work experience. The coll ege has noved beyond the conventiona
met hod of eval uation. Innovative evaluation tools such as visual arts (short
films, wall painting docunentaries) assignnments, group discussion, semnars
have been introduced. These bei ng novel and unconventional draw a | ot of
ent husi asm from students. Evaluations such as filns visual art where verba
description linguistic skills are not required have been very favourably
accepted by the students. Apart fromteaching digital sources’ are used for
conducting of exanms. The life science departments in keeping with UGC
gui del i nes have mnim zed the used of live animals. In every subject there is a
requi site nunber of equi pnent for |aboratory experinental work as well as
material for teaching evaluation. Field based subjects are evaluated on the



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6349_Evaluation_1598684921.xlsx

basis of field report/diary. For project report a unique practice of pre viva

for students is conducted before the final viva-voce exam nation. Students are

al so encouraged to present papers in conferences, papers and sem nars or have
publications in peer reviewed journals. Innovative reforns initiated on

continuous internal evaluation are Journal witing and creative vision board.
The exami nation conmittee has nade sone reforns in the intra semester

assessnents. To ensure transparency and accountability, the signature of the

students is taken for each | SA for attendance purpose. Upon eval uation of the

students’ performance, the marks awarded are shown to them The students have

to sign against the marks they have obt ai ned.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The principal along with the I QAC and coordinators of different conmttees
prepares the academ c cal endar. The sane is then discussed at the staff neeting
and accordingly changes are nmade if any. The acadeni c cal endar al so contains
the schedule information of the two Intra senester assessnments and the fina
senmester end exam for both the odd and even senesters. Besides the exam
schedule is also printed in the college diary which is given to every student
at the beginning of each academ c year. Besides the coll ege acadeni c cal endar
every departnment prepares its own schedule of co-curricular and extra-
curricular activities for its students. The sanme is inforned to the principa
and is printed in the college diaries.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. carnel col | egegoa. or g/ progranmre- out cones
https://ww. carnel col | egegoa. or g/ progr amre-speci fi c-out cones-1
https://ww. carnel col | egegoa. or g/ cour se- out cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
6 MCom Semester |11 19 17 89. 47
5 MSc Semester |11 28 24 85.714
4 VA Senester |11 23 23 100
3 BSc Senmester V 85 78 91.76
2 BCom Senester V 76 64 84. 21
1 BA Senester V 98 88 89. 79
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. carnel col | egegoa. org/ sss

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research



https://www.carmelcollegegoa.org/programme-outcomes https://www.carmelcollegegoa.org/programme-specific-outcomes-1 https://www.carmelcollegegoa.org/course-outcomes
https://www.carmelcollegegoa.org/programme-outcomes https://www.carmelcollegegoa.org/programme-specific-outcomes-1 https://www.carmelcollegegoa.org/course-outcomes
https://www.carmelcollegegoa.org/programme-outcomes https://www.carmelcollegegoa.org/programme-specific-outcomes-1 https://www.carmelcollegegoa.org/course-outcomes
https://www.carmelcollegegoa.org/sss

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
| PR | ssues Concerns VA 06/ 03/ 2020
Wonens centric wor kshop Chemi stry 26/ 09/ 2019
on innovation, creativity
start up
Ent r epreneur shi p MCOM 18/ 02/ 2020
Devel opnent wor kshop

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

CHEM STRY

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal COMVERCE 4 5.5
Nat i onal HI STORY 3 0
Nat i onal BOTANY 1 0
Nat i onal ENGLI SH 1 0
Nat i onal ZOOLOGY 1 0

I nt er nati onal I NFORVATI ON 2 .27

TECHNOLOGY




| nt er nat i onal

MA PSYCHOLOGY

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
POLI TI CAL SCI ENCE 1
ENGLI SH 1
COMVERCE 6
KONKANI 2
1

I NFORVATI ON TECHNOLOGY

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Hydr ogeoch Soni ya Sci ence of 2019 1 ESSO - 1
em stry of Dessai the Tot al Nat i onal
t he degl ac Envi ronnen Centre for
i at ed t Pol ar and
| acustrine Ccean
systens in Resear ch,
Antarctica Headl and
: Sada,
Pot ent i al Vasco Da
i npact of Gama, Coa
mari ne 403 804,
aerosol s I ndi a
and rock-
wat er inte
ractions
Feat ure Sol | ey Pert ani ka 2019 1 Christ ( 3
extraction Joseph Jour nal of Deened to
and cl assi Sci ence be Uni vers
fication Technol ogy ity)
t echni ques Vol : 27 Car nel
of MODI | ssue: 4 Col | ege
script
character
recognitio
n Pg
1649- 1669
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication




Feat ure Sol | ey Pert ani ka 2019 1 Christ (
extraction Joseph Journal of Deened to
and cl assi Sci ence be Uni vers

fication Technol ogy ity)

t echni ques Vol : 27 Car el
of MODI | ssue: 4 Col | ege,
scri pt nuvem Goa

character

recognitio

n. Pg

1649- 1669

Hydr ogeoch Soni ya Sci ence of 2019 1 ESSO -

em stry of Dessai the Tot al Nat i ona

t he degl ac Envi ronnen Centre for

i ated t Pol ar and
| acustrine Ccean
systens in Resear ch

Antarctica Headl and

: Sada,

Pot ent i al Vasco Da

i npact of Gama, Goa
mari ne 403 804,
aerosol s I ndi a

and rock-

water inte
ractions

No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 19 66 115 14

rs/ Wor kshops

Present ed 2 21 1 0
papers
Resour ce 1 5 12 10
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

No Data Entered/ Not Applicable !!!

le

Vi ew Fi

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Uni ted 1000 project
with Verna Police

1st pl ace anong
conpeting col | eges

Verna police Crocs
and Cops Conmunity

13



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6349_Extension_1599798597.xlsx

Crocs and Cops
Communi ty Policing
uni t

Pol i cing unit

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

cy/collaborating
agency

Name of the scheme |Organising unit/Agen | Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2271613

3326222

4.1.2 — Details of augmentation in infrastructure facilities during the year

during the year (rs. in |akhs)

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Val ue of the equi pnment purchased Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6349_Students_in_extension_1599799151.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/6349_Collab_activities_1598686339.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/6349_Linkages_1599542799.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/6349_MoU_1599543047.xlsx

Vi deo Centre Exi sting
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSYS Fully LSEase (EJB) Rel 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 32569 8797522 873 541885 33442 9339407
Ref erence 4410 59977 73 0 4483 59977
Books
Journal s 30 160033 30 48697 60 208730
e-Journal s 1 0 0 20955 1 20955
CD & Video 450 0 400 0 850 0
Digital 1 0 0 71890 1 71890
Dat abase
O her s(spe 88 0 0 22650 88 22650
cify)
Li brary 0 5900 0 5900 0 11800
Aut ormat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 158 63 158 0 0 12 58 5 25
g
Added 12 2 12 0 0 0 9 20 1
Tot al 170 65 170 0 0 12 67 25 26




4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
3071613 3563504 3255956 2944363

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Library : Library has nodern facilities including internet connectivity and a
medi a room Purchase of new books is done in the beginning of each academ c
year al so as when the need arises, by procuring the |ist of books from each

departnent. This is followed by giving purchase order, delivery, giving
accession no., labelling, indexation arranging according to the subjects in
bookracks. Books funded by government/UGC are given special accession nos.
Lending library allows the students to keep the book for a year. Library
timngs are from8 amto 5 pmfrom Monday to Friday and 8amto 3 pm on
Saturdays. At the end of the academ c year, stock verification is done.

Mai nt enance of damaged books is done by the binding section. Sports : Each
acadeni c year seeks fresh enrol nent of students for indoor/outdoor tournaments
The final list of teans is intinmated to the University, coaching plans are
drawn up at the canpus. Once the teamis confirnmed, 3 days prior to the event,
eligibility criteria is sent to the University. Practices for indoor/outdoor
tournaments are held in the nornings/evenings respectively. Students receive
their sports allowances as per rules. Sports equi pnent purchase is done as per
the requirenents. Al the details of teamis financial aspects are recorded. ICT
rel ated services: For ICT nmaintenance a technical personnel is appointed on
canmpus and to manage | CT a system adm nistrator is appointed. A periodic check
of all the devices and maintenance of software is carried out as and when the
need arises. If the systemrequires any repairs, a naintenance slip is filled
and given to the office. The technical personnel do the needful. O her
facilities Periodical servicing of facilities like Water filters, A Cs, Fire
extingui shers, LCDs, etc. are done as per the academ c cal endar. Al classroons
washroom upkeep is regularly carried out by special supporting staff, the
supervision of which is done by the commttee in charge. Regul ar building
mai ntenance is carried out at periodic intervals. Laboratory In the |aboratory,
calibration of instrunments is done periodically. Transparency is naintained in
purchase by inviting quotations from2 to 3 reputed dealers. The order is
finalized on the basis of quality/cost/service with the deal er. For conducting
practicals, the requisition list is given to the | aboratory assistant, a day in
advance, on the basis of which the |aboratory attenders keep the requirements
ready. All chem cal preparations are done by the | aboratory assistant.

Col l ection of specinens is done by the field collector. Any breakage of
gl assware by the student is recorded by |aboratory assistant. 4 ass
war es/ apparatus / utilities including the |aboratory space are cl eaned by




| aboratory attenders. During practicals,
back by the | aboratory assistant.
wel |l -1it and ventilated. The classroons are dusted and swept
the conpletion of all the lectures at the end of the day by the cleaning staff.
Repairs and mai ntenance of the furnitures as well
been done as and when the need ari ses.

el ectrical appliances used are kept

Cl assroons Cl assroons are w de and spaci ous,
regularly after

as electrical appliances is

https://www.carmelcollegegoa.org/policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 Trai ni ng 29 71 0 0
Pr ogr amre
for
Conpetitive
Exans
Careers in
Economi cs
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://www.carmelcollegegoa.org/policies
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6349_Scholarships_1599807419.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6349_Development_Schemes_1600486002.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into

Programme
graduated from

Depratment
graduated from

Name of

institution joined

Name of
programme
admitted to

higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
SLET 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Level
No Data Entered/ Not Applicable !!!

Activity Number of Participants

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The students of Carnel Coll ege have a representative body called the Student
Council which is elected by the students of the coll ege. The student counci
comprises of the General Secretary, Cultural Secretary, Discipline Secretary,
Cl ass Representatives and the Assistant Class Representatives. Besides all the
maj or committees of the college like the | QAC, NSS, NCC, Wnen' s Cell
Envi ronnent Protection Club have their own student representatives who
coordinate the activities and the working of these commttees. For inter-
college activities the Cultural Secretary takes up the responsibility of
form ng the teamand sees to it that the college is adequately represented. As
a part of the 1QAC, a student representative is involved in the decision making
of various policies to enhance the quality of education Students are a part of
the organi zing conmittees while coordinating various workshops, sem nars and
conferences at the state, national and international |evel The student counci
i s encouraged to organize various co-curricular activities in the college. This
fosters in themleadership, creativity, discipline and inproves organizationa
skills Students are also nmade a part of the extension and outreach activities
in the college Student representative are involved in the managi ng comm ttee of
t he cooperative society In the sport arena, students not only organize inter-



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6349_Progression_1599809478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6349_Activities_Organised_1599547856.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6349_awards_in_activities_1599548290.xlsx

cl ass tournanents but also actively participate in the sane. The coll ege team
represents the college at various inter-collegiate events.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

About: Carnel College of Arts, Science and Conmerce has a registered A umi
Associ ation called the Carnel Ex-Students Association or ‘Carnelex’. This
associ ation was registered in 2020-2021 with the Sub-Registrar of South Coa.
bjectives ? To inculcate a sense of belonging to the Alnma Mater. ? To be a
support systemto the Institution in executing its vision. ? To elicit feedback
on the efficiency of the programe offered by the Institution. ? To liaison

wi th ex-students of the Institution and tap the resources avail able for
furthering the Institutional goals. Nunber of Menbers: The Association consists
of 143 enrolled nmenbers. Menbers include past students fromthe Hi gher
Secondary, Graduate and Post G aduate programmes. O gani zation The Carmel ex
Associ ation is organized into a General Body consisting of all the nmenmbers and
Executive Body consisting of the President, Vice President,

Secretary, Treasurer, Assistant Treasurer and Batch Specific Menbers. The
affairs of the Carnel ex Associ ation are handl ed by the Executive Body. Meetings
An Annual General Body Meeting is held once a year, usually in the nonth of
August. Activities ¢ The Carnelex has instituted the follow ng prizes for
excel l ence in academi cs:- ? Carnelex prize for highest marks at B. A (Sem

and Il) ? Carnelex prize for highest marks at B.Com (Sem | |l) A token
anount is contributed by the graduating students each year. ¢ The Carnel ex
sponsors refreshments for the Feast of Qur Lady of Mount Carnel every year. o
The Association organi zes the rmuch-antici pated Voi ce of Carnel Singing
Conpetition on the 14th of February every year. ¢ The Association al so

organi zes fund raising activities such as canteens, popup bazaars and
festivals. ¢ Besides this, the Carnel ex Associ ation organi zes skill based

wor kshops, tal ks on health and fitness and other activities that will
contribute to the betternent of the students in the institution.

5.4.2 — No. of enrolled Alumni:

143

5.4.3 — Alumni contribution during the year (in Rupees) :

278211

5.4.4 — Meetings/activities organized by Alumni Association :

4

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. The nentoring facility: The faculty neets the students formally twice a
month for nmentoring. Besides that students can al so neet teachers whenever
required. The teachers are given the freedomto nentor not only for
acadeni cs/ career purpose but al so enotional, donestic problem and issues faced
by students. If the issues are of serious nature the students are advised to
nmeet with the counselor who is available thrice a week in the canpus. 2.
Committees : Various committees are forned for the snmooth functioning of the
coll ege. The Coordinators of the commttees are given responsible freedomto
conduct acadenic, co-curricular and extra-curricular activities for the




hol i stic devel opnent of the students with consultation of the committee nmenbers
and after obtaining the approval of the Principal.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

 Faculty nenbers are appointed on the
Board of Studies and they play a very
inmportant role in the fram ng of the
syl labi of all the UG and PG courses
offered by the University. A nention
can be made in the drafting of the
syl labi for the practical and theory
courses for CBCS. ¢ Syllabi and
curricul um devel opment neetings are
held in the college canmpus. ¢ The
faculty is encouraged to incorporate
i nnovative practices of assignnents
into the curriculum ¢ Departnents
encouraged starting certificate and
val ui ng added courses. ¢ BSc
Mat hemat i cs and BA English and BA Hi ndi
i nt roduced.

Teachi ng and Learni ng

e | SO and AAA requirenents are
integrated in the NAAC criteria for
better functioning. ¢ Academ c Cal endar
is revised and inplenmented. -
Docunent ati on process is carried out
ef fectively. ¢ Department neetings are
held regularly and m nutes were
docunented ¢ Innovative nethods are
adopted by the faculty in teaching. -
Online classes were conducted during
t he | ockdown period. ¢ Course Qutcone,
Programe Qut come, Programe Specific
Qutcone is upl oaded on the website -
Field trips, practical based
assi gnnents, experiential |earning,
probl em sol vi ng techni ques are some of
the teaching | earni ng net hods used by
the faculty. Verm conposting training
for faulty.

Exam nati on and Eval uati on

The exam commi ttee revised sone of the
procedures to conduct the exam They
are as follows: ¢ Creative way of
conducting the Skill Enhancement Course

by various departnments. ¢ Self-

decl aration formwhere students cone to

know their | SA marks ¢ Seal ed envel opes

containing two sets of question papers

are handed over to the office ¢ A new
format of the | SA absentee list. -

Question papers are sent online by the




College « Orientation conducted for the

Uni versity and downl oaded in the

faculty nenbers on setting of Question
Papers as well on Eval uation.

Research and Devel opnent

were awar ded the degree ¢ Five students

e More lecturers enrolled for PhD and

participated and presented at an
I nternational Conference in Singapore
under the supervision of one of the
faculty nenbers of Zoology. ¢ Faculty
are encouraged to present papers at
State / National / International |evel
and publish papers in UGC / University
/ SCOPUS journals. « One faculty is on
FDP pursuing her PhD in Bangal ore. -
Fi nanci al incentives are provided to
the faculty in terns of registration
fees for sem nars/
wor kshops/ conferences. ¢« The faculty is
all owed to use the college facilities
for research work.

Li brary, I CT and Physica
Infrastructure / Instrunentation

e Scientific instrunents purchased for
chem stry specially in the Chem stry
Departnment. ¢ Sanitizers,

di sinfectants, therno screeni ng guns
etc were purchased because of COVID -
19 pandemic. « |ICT equi pment |ike
desktop PC, Al in one printer,

Mul ti medi a speakers bought for
departnent use. ¢ LED Display board for
dai |y announcenents and information to
faculty and students. « 28 CCTV's (IP
canmeras) installed at strategic places

for nore security. o Cl assroom
furniture worth Rs 8, 00,000/- « Ofice
equi prent |i ke copy machine, filling
cabinet « LCD projector.

Human Resource Managenent

e Students do an Internship of 25 days
related to the subject. « Assistance in
ki nd and cash was rendered to the MIS
as well as Daily Wagers during the tine
of lockdown. ¢« Two days Pl acenent Fair
was held for the students.  Teachers
are given registration fees when they
attended or present papers in
sem nar s/ conf erences/ wor kshops.
Teachers all owed to use coll ege
facilities for research work. -«
Students who are facing problens to
study at honme due to | ack of
electricity, donestic violence are
allowed to stay in hostel during exans
and study holidays.

I ndustry Interaction / Coll aboration

e One day field visits to industries by
all departnents. ¢ Experts from
industries invited for panel




di scussions and |l ectures. « MU s
signed and activities conducted with
Ant ar man — Centre for Psychosocial well -
bei ng, Conmuni care Trust, Dona Paul a-

CGoa, V.V.Ms Govind Ramat h Kare
Col | ege of Law, Margao- Goa and
Bai | ancho Ekvott. e Co-curricul ar
activities conducted through |inkages
and col | aborati ons between departnents
and institutions.

Adm ssi on of Students

e Permission granted for three sections
in Arts, two each in Science and
Commerce in First Year. ¢ Faculty visit
hi gher secondary’s in the vicinity to
pronote the courses offered. o
Admi ssi on process is online and
transparent and students are adnmitted
on nmerit basis. ¢« Help is extended to
students who do not have online
facility like ATM cards to make paynent
of fees online.  Guidance is given by
the faculty to the students to choose
subj ects and papers. ¢ Managenent has a
policy of admtting needy students
residing in the vicinity.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

 Devel opnent in the formof cenenting
of specific spaces in the canpus.

Adm ni stration

e Al the procedure of Adm ssion,
Enrol nent/ Regi stration, Declaring of
results are tinme bound and the
adm ni stration staff keeps to those
dates. ¢ Issues of ldentity cards,
Reconmendati on Certificates,

M gration/ Transfer Certificates,
Transcripts, Registration of Foreign
students all tine bound and done
accordingly. Online applications are
compul sory for mgration certificate
and transcript.

Fi nance and Accounts

e The college uses the Tally ERP 9
software for transparent functioning. e
Audit is conducted by the Audit
Departnent, Directorate of Higher
Education, CGovernment of Goa and the
Central Audit, Indian Audit and
Accounts Departnent. ¢ The managenent
goes through the books of accounts.

St udent Admi ssi on and Support

e The prospectus with information on
the courses offered is available on the
website. ¢ Adm ssion process is online

i ncludi ng paynent of fees. ¢ Students
are intimted about the admi ssion after

the nmerit list is nmade. *« Help is




extended to students who do not have
online facility Iike ATM cards to nake
paynment of fees online. ¢ Quidance is
given by the faculty to the students to
choose subjects and papers. -
Managenent has a policy of admitting
needy students residing in the
vicinity.

Exam nati on e The break-up of the fee structure is
di spl ayed on the college notice board.
e The tinetable is displayed on the
noti ce board. ¢ The code of conduct and
the action taken for any m sconduct
during exans is put up on the notice
board. Students are not allowed to
bring their nmobiles to the exam halls.
* Assessnment and checking of marks is
done by faculty of the departnents and
is timebound. ¢ Results are pronptly
decl ared on the date fixed.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

Name of the
professional body for
which membership

Amount of support

support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 NI L Tally 04/ 02/ 2020 |21/ 03/ 2020 0 2
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers From Date To date Duration

who attended

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6349_Faculty_Emp_1600322475.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6349_Training_Programmes_1600327921.xlsx

Permanent Full Time Permanent Full Time

49 73 40 45

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

NI L NI L 16

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Financial Audit : College appointed Chartered Accountant(Ms
N. T. Mat hew Co) External Financial Audit : Bureau Veritas(lSO/State Govt.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Managenent 1000000 Advance for Maintenance
G ant

No file upl oaded.

6.4.3 — Total corpus fund generated

762000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes e Bureau Yes Managemnent
Veritas e
Xavi er Board e
Shubhankar
Envi r onnent al
Servi ces

Adm nistrative Yes e Bureau Yes Managemnent
Veritas e
Xavi er Board e
Shubhankar
Envi r onnent al
Servi ces

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Felicitating staff who have conpleted 25 years of service Support for raising
funds for College Meetings are held at regular intervals suggestions from
parents are taken

6.5.3 — Development programmes for support staff (at least three)

I nteractive session on four good habits in daily life . The objective was to
build self confidence, conmtnent ownership attributes. The resources person
was M. Ant hony Pacheco. It was held on 24th May, 2019

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Green Audit O fice Automati on New Programmes - B.Sc Mat hemati cs/ B. A Hi ndi




Engl i sh

6.5.5 — Internal Quality Assurance System Details

conducting IQAC

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To
initiative by IQAC

Number of
participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the
programme

Period from

Period To

Number of Participants

Gender Fluidity

10/ 02/ 2019

Female

Male

presentation
and Q A by Dr
Gaut am
Bandodkar

present ati on

and Q A by Dr
Gaut am

Bandodkar

Gender Fluidity

10/ 02/ 2019

132

0

Beach Run on
Wnen’ s Day

A talk by Dr

08/ 03/ 2020

08/ 03/ 2020

17

Roshan
Fer nandes,
Consul ti ng
bstetrician
and
Gynaecol ogi st
at Hospicio
Hospital ,
Mar gao on
Pol ycystic

Ovari an
Syndr one.

06/ 02/ 2020

06/ 02/ 2020

250

A talk on
‘“Cal ci um
Vitamn D and
Bone heal th’ by
Dr Bansi
Khaunt e,

01/ 08/ 2019

01/ 08/ 2019

200



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6349_Quality_Initiatives_B_1600228283.xlsx

Ot hopaedi c
Sur geon at
Hospi ci o
Hospital . He
al so spoke
about hor nonal
changes and the
effect of
nmenopause on
bone heal t h.
Bone density
test al so done
on canpus.

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar panels have been installed and will

be commi ssioned shortly

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Physical facilities Yes 0
Provision for lift No 0
Braille No 0
Software/facilities
Scri bes for exam nation Yes 0
Speci al skill devel opnent Yes 0
for differently abled
students
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col l ege Diary

01/ 06/ 2019

princi pal

| f and when any serious
breach of the code of
conduct occurs, the
deals with the
i ssue keeping in mnd



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/6349_Inclusion_1600656182.xlsx

personal dignity and
confidentiality. On
occasion, in the case of
a student violation, the
parent/s may be asked to
meet with the Principal/
ment or/ counsel |l or.
Princi pal herself deals
with faculty/parents
confidentially.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Segregation of garbage - 8 sets of 4 colour coded dust bins —
wet / paper/ pl asti c/ ot her (bl ack/ bl ue/green/ red)

E-waste collection fromall stakehol ders/nei ghbourhood/ conmunity by G obal e-
wast e Managenent Systens. CEO — Soham Prabhu. Margao | ndustrial Estate, Nessai
Goa. Only approved plant by Goa State Pollution Control Board to collect e-
wast e.

Repl acenent of tube lights wth CFL/LED as they run out across the canpus.

Conposting of | eaves and decayi ng green matter on canpus.

Incinerators for sanitary pads in each of the restroons.

Chem stry and biol ogical |aboratory glass waste collected and di sposed
separately.

Use of waste water for gardening.

Rai n wat er harvesting open well and bore well recharge re-use of cool ant water.

The use of plastic straws and cups in the college canteen have been banned from
academ ¢ year 2019-2020 and included as a clause in the canteen provider’s
contract.

Use of only bio degradable plates, glasses by students for their fund raising
cant eens.

Commer ce departnent organi sed a one day National |evel students’ seninar
Responsi bl e behavi our towards a green society:: An Innovative Approach

A Green Audit of the college canpus was conducted by Shubhanka Environnent al
Services, Ponda, Goa. Proprietor: M. Apoorva Apte. shubanka.enviro@nuail.com
Tel No : 9403687112.

Cat al ogui ng of the college canpus flora fauna has started and will be an
ongoi ng task, given that we have a canmpus of over slightly over 32acres which
i ncl udes forest and orchard | and. For the year 2019-20 the depts. of Zool ogy

and Botany have undertaken to catal ogue the bio-diversity of the areas
i medi at el y around the canpus buil di ngs.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice - | 1. Title of the Practice: Self-defence training 2. Goal: The
obj ective of the self-defence training programis to enpower the young wonen



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/6349_promotion_activities_1600399570.xlsx

with realistic street defence skills. Qur aimis not only to equi p young wonen
with the ability to defend thensel ves during a threatening situation but also
to train themin techniques of howto avoid injury or hurt if accosted or
attacked. W believe this formof training hel ps our students acquire a sense
of control and increases their |evel of confidence. This in turn gives them
opportunities to be independent and inportantly not to | ose out on
opportunities because of unrealistic fears of perceived threats by fanily
el ders, partners and well — nmeaning nentors. 3. The Context: The college hired
specially trained defence Karate Masters to teach the first year students.
Since the class was conpul sory special timngs were incorporated into the
timetable so that students would not miss regular |ectures. Permi ssion from
parents was obtained. Trainers were fromthe follow ng organisation: Conbat
Martial Arts Karate-Do Association, Goa. 4. The Practice: Self-defence is not
considered ‘ladylike or a mandatory physical skill for young wonen. By
incorporating this practice our aimwas to offer an opportunity for our
students to gain a sense of enpowernent, understand the inportance of physical
fitness and gain the confidence to venture out to gain enploynent and further
education in environnents and communities out of their confort zone. This is
vital to the milieu and socio-cul tural background of our hone state which has
l[imted scope and where the general perception is that the rest of the country,
the big city is a very dangerous place for wonen, |eading to even the very
acconpl i shed and tal ented anbng our students m ssing out on opportunities for
career advancenment which needs themto travel beyond state borders. Once
confidence to defend thenselves is gained, a world of limtless possibilities
opens up for those of our young wonen who are notivated, aspirational and
adventurous. 5. Evidence of Success: Students reported feeling good about their
bodi es. There was a perceptible positive change seen in attitude and nmind frame
even in the other everyday tasks and activities. The feedback obtained at the
end of the course was very positive. 6. Problenms Encountered and Resources
requi red: The fee charged by the trainers was borne by the coll ege nanagenent
and the workshop was free for students. Best Practice - Il 1. Title of the
Practice: Wrk experience/ Internship 2. Goal: The practice is initiated so as
to give students a realistic view of the work world and al so help themin
meki ng career decisions. Students have to conpul sorily choose to either intern
in the area of their career choice or apply for any formof job that will teach
themthe skills of work ethics. The stipulated tinme period is mninum 15 days
during their three-year tenure as a student of this college. This practice
all ows the student to bridge the gap between what they learn fromtheir text
books and within the protected walls of the institution and what are the
expectation of their potential enployers in the real world. 3. The Context: The
students are given a free hand to choose their area of work. The institution
hands out a letter to the enployer stating the authenticity of the students
request and the reason behind their internship/ volunteering. Perm ssion from
parents is obtained. 4. The Practice: By incorporating this practice the young
wonen students gain an understandi ng of the demands of real work worl d.
Expect ations and an appreciation for discipline at work. They al so get the
opportunity to neet new people and possible references if needed for future job
applications. 5. Evidence of Success: References fromtheir enployers during
their internship have hel ped students with their interviews at jobs and even at
post graduate entry.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://carnel col | egegoa. or g/ nedi a/ upl oads/ Best ¥20Pr act i ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



http://carmelcollegegoa.org/media/uploads/Best%20Practice.pdf

Founded and nanaged as a col |l ege for wonen, the nmanagenent is commtted to the
education of wonen with commtment to diversity and inclusion. A mgjority of
the college students are first generation learners fromrenote, rural areas of
south Goa. There are sonme from orthodox and conservative backgrounds who, but
for a girls’ college like ours would not have been allowed by their patriarcha
fam lies to pursue higher education. The fact that they can do so at Carnel
College is a sense of pride for us for it nmeets the National Devel opnent Coal s
of delaying the age of marriage by upto 5years and ensures that the nothers of
the com ng generation are all graduates. Here is a physically safe and secure
as well as enotionally and spiritually nurturing environment for themto learn
and grow. Students fromthe nei ghbourhood are given adni ssion regardl ess of
their performance at the class 12 examnation. In the humanities stream even
students with a | ow percentage are wel conmed, nentored, tutored and gi ven equal
free and fair opportunities to participate in all activities on canpus.
Needl ess to say they are our proudest successes when the | essons |earnt at
college in class and outside it teaches themto stand on their own feet
financially, enotionally and spiritually. Managenent and Faculty provide
tremendous enotional support to students. Wnman centered nentoring is in place
for all students. At tinmes of personal and fanily bereavenment faculty and
managenent visit homes and provide unstinted support. Faculty interacts with
parents whenever required. Tinely intervention is carried out when faculty
feel s students may be in danger or unstable in any way. The nmanagenent sponsors
a m dday snack for students fromvery poor hones. Needy students, or those with
unst abl e honmes are provided hostel facility at reduced rates or even free. In
2019- 20 the managenent has extended financial support to students and nenbers
of the local community of an amount of Rs. 5,24,922.00 . The college has a
dedi cated space allotted in the hostel foyer for child mnding facilities for
children of college staff. Days of National inmportance and days significant to
the State of Goa are celebrated with prayer, talks and student activities.
Soneti mes teachers follow bilingual node of instruction for the benefit of
students. Student grievances regarding evaluation and results are addressed
pronptly. The coll ege conducts various activities to ensure student centric
| earni ng environnent. Curriculumenrichnent is ensured through outreach and
extension programmes in which faculty and students participate. Field trips,

i nter-departnmental activities and prograns organi sed with col |l aborative support
from organi zati ons of national repute provide invaluable national and even
i nternational exposure to our rural students. Qur NSS group is vibrant and
dynanic fostering | eadership and our mssion of altruistic and ethical service.
At sem nars, workshops and conferences, students are given key | eadership
roles. They are encouraged to participate across departments in co-curricul ar
and extra-curricular activities on and off canmpus. A recent trend has been the
presentation of student papers at seminars and conferences. Sensitivity to the
envi ronment and eco consciousness is fostered on our canmpus in every activity
that is pursued. The college is delighted to report that the |earning outcone
of students is portrayed by many of our students qualifying/securing high ranks
at the Goa University Adm ssion Ranking Test conducted by Goa University for
Masters and B. Ed. admi ssion. Al of the above is foll owed and pursued by al
st akehol ders with faith, hope and trust in God and in keeping with the
principles of Truth, Service and Integrity. Faculty and Managenent at Carmnel
Col Il ege believe that their true role is the transformati on of raw human
resource into educated, professionally skilled and socially responsible
citizens who are the true wealth of the nation.

Provide the weblink of the institution

http://carnel col | egegoa. or g/ nedi a/ upl oads/ I nstitutional 20D stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year



http://carmelcollegegoa.org/media/uploads/Institutional%20Distinctiveness.pdf

I ncreasing the bandwi dth for the purpose of conducting e-classes. Revanpi ng of
the College website. Installation of firewall for e-security. Comm ssioning of
sol ar panel Green roomfor the auditorium Provide facilities/equipnent for
preparing e-content. Automation of administration. Encourage faculty to do Ph.D
and research. Devel opment progranme for administrative/ support staff.
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