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B.A. (Semester — VI) Examination, April/May 2018
ECONOMICS (Paper — XXIl)
Labour Welfare and Industrial Relations - I

Duration : 2 Hours Max. Marks : 80

Instructions : |) All questions are compulsory.
i) Answer sub-questions in question 1 and question 2 in
maximum 100 words each.
iii) Answer questions 3 to 6 in not more than 400 words
each.
iv) Figures to the right indicate maximum marks assigned to
the questions/sub-questions.

. Answer any four of the following : (4%4=16)

i) Define a trade union and explain any two of its features.
if) Outline the major objectives of Bhartiya Mazdoor Sangh (BMS).

iif) Explain any one element of the new economic policy introduced in India in
1991.

iv) What are the main characteristics of a grievance ?

v) Bring out any'two features of industrial relations.

vi) Define the term discipline and state any two causes of indiscipline in

industry.

Answer any four of the following : (4x4=16)
f) What does picketing mean ? :

if) How does mediation work as a method of settling industrial disputes ?

iif) Highlight the major objectives of workers’ participation in management.

iv) State the principles governing the functioning of International Labour
Organisation (ILO).
v) What is ‘Industrial Tribunal’ ?

vi) Explain any one element of Dunlop’s systems model of industrial
relations.
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3.

A) Trace the history of trade union movement in India. 12
OR
B) Bring out any two functions of a trade union. Distinguish between a craft
union and an industrial union. 12
A) Write an explanatory note on causes of industrial disputes. 12
OR
B) What is a strike ? Explain any four kinds of strikes. 12
A) Define the term ‘Collective Bargaining'. Elucidate the conditions essential
for the success of collective bargaining. 12
OR
B) Describe works committee as a machinery for preventing industrial
disputes. 12
A) Explain the structure of International Labour Organisation (ILO). 12
OR
B) Write a note on any two of the following : 12

i) Global trends with regard to trade unionism.

if) Workers’ participation in management in Germany.

iii) India and ILO.




